KALAMAZOO, Mich.-For policymakers, economics is a useful tool in the development and evaluation of public policy. And like many sciences, economics is evolving to become more interdisciplinary in its approach. Today, economic theory is often used in conjunction with insights gleaned from psychology and sociology to create a more inclusive, real-world approach to implementing public policy.
real-world approach to implementing public policy.
In this new book from the Upjohn Institute, five award-winning economists tackle a diverse range of topics and show how applied economics, incorporating inputs from other sciences, has evolved to give policymakers a more nuanced approach to policy development.
The award-winning economists included in this volume are Erica Field, Nancy Folbre, Avner Grief, David M. Kreps, and Michael J. Piore, and the topics they discuss include microfinance, human capital, societal institutions, worker motivation, and workplace regulation. Included are • The Once (But No Longer) Golden Age of Human Capital, Nancy Folbre (MacArthur Foundation Fellowship). Folbre focuses on returns to investment in human capital, specifically on rates of return to a college education. Using existing research, she shows that rates of return to private investments in college degrees have declined even though expected earnings, compared to those without college degrees, remains high. She goes on to explain shifts in both the demand for the skills higher education provides and the global supply of college graduates, and predicts a more limited range of opportunities for all but a small subset of college-educated workers in the near future.
• Society and State in Determining Economic Outcomes, Avner Grief (MacArthur Foundation Fellowship and Montias Prize). Grief analyzes how economic outcomes are influenced by cultural and social structures (culturally-driven behavior) as well as government and markets (rule-driven behavior). He also discusses how the two types of behavior interact and reinforce one another then concludes with a "theory of action" that accommodates both behavior types.
• Motivating Consummate Effort, David M. Kreps (John Bates Clark Medal). Kreps begins by asking "What is the best way to motivate consummate effort?", which he defines as "effort undertaken by a worker within an organization that goes well beyond any nominal job description, in a manner that is desired by the organization, at a job that 
